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Students by the Numbers Current partners engaged with the community...

N/A ADA 504
235 FARMs/Economically Disadvantaged
196 Multilingual Learners

19  Students with Disabilities

N/A Talented and Gifted Students

12 Partners and Growing

MGM National Harbor

Capital Area Food Bank

St. Stephens United Methodist

Forest Heights Police Department

Upsilon Tau Omega, Alpha Kappa Alpha Sorority, Inc.
Jacob's Ladder
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Student Feedback

° 52.9% of staff say students “always” need
help with reading and writing
° 19.2% cited food insecurity; 14.6%
needed help with clothing/shoes
° 36.9% of respondents felt that
learning was “always” connected
to life outside the classroom
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Staff Feedback

®  46.7% of staff agreed that
emotional support is a key student
need

Family Feedback

31.8% noted a need for English
language instruction;

19.2% noted a need for legal services
for immigrant families.

23.2% of respondents identified
emotional support as a key student
need;
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Community Feedback
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Priorities and Opportunities

Expand partnerships to include STEM and enrichment
programs. Increase integration of real-world,
career-connected learning.

Strengthen the Parent Leadership Organization (PLO).
Host collaborative forums. Train staff to facilitate shared
decision-making processes. Improve outreach to raise
awareness about leadership opportunities.

Increase presence of on-site or referred
mental/behavioral health services. Improve family
awareness of what supports exist. Develop or expand
partnerships for healthcare, ESL, legal aid, and family
literacy.

Deepen trauma-informed practices. Increase family
involvement and language access. Develop staff PD on
cultural competence and inclusion.

Increase regular communication using preferred
methods (in-person, phone, text). Host family-focused
events and invite community agencies. Improve
marketing of events and their purpose to families



