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ELECTRONICALLY TRANSMITTED 

========================Board Action Summary=========================== 

 

An Outline of the Interim Superintendent’s Recommendation to the Board of Education 
 

New Program:   Yes      No X                                Modified Program:   Yes X   No  

 

Subject: Approval of the New Negotiated Agreement for the Prince George’s County Board of Education and 
the Association of Classified Employees, American Federation of State, County, and Municipal 
Employees (ACE-AFSCME) Local 2250 for the period of July 1, 2025, through June 30, 2029. 

 
Abstract and Highlights: Negotiation teams for the Prince George’s County Board of Education and ACE-
AFSCME met during fiscal year 2025 to negotiate language and compensation improvements for a new, four-
year contract. The negotiation teams reached a tentative agreement on all remaining proposals and concluded 
negotiations in June 2025. ACE-AFSCME members voted and ratified the contract in July 2025. 
 
Language improvements include clarification regarding the use of employees for substituting, tuition 
reimbursement, liability protection, tool allotment, annual uniform allotment, clarification of existing language, 
and removal of redundant language throughout. 
 
Compensation enhancements negotiated include:  
 
FY 2026 (July 1, 2025 – June 30, 2026) 

1. 3% COLA 
2. Anniversary Step Increase  
3. Grievance Step for those hired into Local 2250 before July 1, 2022, with no break in service, and not at 

the Top of Scale as of June 30 of the preceding year 
4. 2% Differential for all employees at the top step of the grade  

 
FY 2027 (July 1, 2026 – June 30, 2027) 

1. 3% COLA 
2. Anniversary Step Increase  
3. 2% Differential for all employees at the top step of the grade 

 
FY 2028 (July 1, 2027 – June 30, 2028) 

1. 3% COLA 
2. Anniversary Step Increase  
3. 2% Differential for all employees at the top step of the grade 
4. 1% Grievance Resolution Differential for all employees at the top step of the grade, for those hired into 

Local 2250 before July 1, 2022, with no break in service 
   

FY 2029 (July 1, 2028 – June 30, 2029) 
1. 3% COLA 
2. Anniversary Step Increase   
3. 2% Differential for all employees at the top step of the grade 
4. 1% Grievance Resolution Differential for all employees at the top step of the grade, for those hired into 

Local 2250 before July 1, 2022, with no break in service   
 

The Interim Superintendent hereby recommends that the Prince George’s County Board of Education approve 
the negotiated language changes and compensation improvements for ACE-AFSCME Local 2250 and all 
bargaining unit members. 
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Budget Implications:   FY 2026 – $28,851,783 
FY 2027 – $21,499,759 
FY 2028 – $24,357,100 
FY 2029 – $25,867,393 

 
     
Staffing Implications:    N/A 
  
School(s) Affected:   N/A  
 

    

======================================================================================= 

 
Preparation Date:   July 28, 2025                       Endorsed:         

                            Chief Financial Officer  

                           

Person Preparing:   Jeffrey Carpenter, Director, ELRO                          Approved:        

       Interim Superintendent of Schools   

 

Board Agenda Introduction Date (Budget Consent): August 21, 2025                                                     

    

Board Action Date (Budget Consent): August 21, 2025                
 

         

  

https://secure.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA0_UR-b5sS0bEwYWRZgg3B0RUdhl5-epg
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PRINCE GEORGE’S COUNTY PUBLIC SCHOOLS 
Upper Marlboro, Maryland 20772 

 
RESOLUTION 

 

 

WHEREAS, negotiation teams for the Prince George’s County Board of Education and ACE-AFSCME Local 
2250 met during fiscal year 2025 to negotiate language and compensation improvements for a new, four-year 
contract. The negotiation teams reached a tentative agreement on all remaining proposals and concluded 
negotiations in June 2025. ACE-AFSCME Local 2250 members voted and ratified the contract in July 2025; and 
 
WHEREAS, agreement was reached on such items as use of employees for substituting, tuition reimbursement, 
liability protection, tool allotment, uniform allotment, clarification of existing language, and removal of redundant 
language throughout; and 
 
WHEREAS, the Interim Superintendent recommends that the Prince George’s County Board of Education 
authorize a 3% COLA for FY 2026, an anniversary step increase for FY 2026, a 2% Differential for all employees 
at the top step of the grade for FY 2026; and 
 
WHEREAS, the Interim Superintendent recommends that the Prince George’s County Board of Education 
authorize a 3% COLA for FY 2027, an anniversary step increase for FY 2027, a 2% Differential for all employees 
at the top step of the grade for FY 2027; and 
 
WHEREAS, the Interim Superintendent recommends that the Prince George’s County Board of Education 
authorize a 3% COLA for FY 2028, an anniversary step increase for FY 2028, a 2% Differential for all employees 
at the top step of the grade for FY 2028; and 
 
WHEREAS, the Interim Superintendent recommends that the Prince George’s County Board of Education 
authorize a 3% COLA for FY 2029, an anniversary step increase for FY 2029, a 2% Differential for all employees 
at the top step of the grade for FY 2029; and 
 
WHEREAS, the Interim Superintendent recommends that the Board of Education approve all of the provisions 
stated for the subject employees, and appropriations will be included in the Fiscal Operating Budgets to be 
adopted by the Board of Education to fund the compensation changes; 
 
THEREFORE, BE IT RESOLVED, that the Prince George’s County Board of Education approves the negotiated 
agreement with the compensation changes for FY 2026, FY 2027, FY 2028 and FY 2029 for all ACE-AFSCME 
Local 2250 members. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Submitted by:  Dr. Shawn Joseph_______________________________________  
Prepared by:  Jeffrey Carpenter________________________________________  
Agenda Date:  August 21, 2025__________________________________________ 
Discussion:   _____________________________________________ 
Consent Agenda:  ____________________________________________________________  
Budget Consent:  August 21, 2025___________________________________________ 
Emergency:   __________________________________________________ 
Amended:  _____________________________________________________________  
Deferred:     ___________________________________________________ 
Tabled:     ___________________________________________________ 
Approved by the Board:         
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